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| f THIS AGREEMENT made and entered mto ﬂus day of

between the TOWN OF NEW HARTFORD New York hereinafter referred to as the "Town",
and the JOSEPH CORR POLICE BENEVOLENT ASSOCIATION, INC., hereinafter referred

to as the "Association", agree as follows:

- WHEREAS, the Town and the Association desire to promote and maintain harmonious

and cooperéti?'e relations, and to work together for the public safety, all in accordance with the

Public Employees' Fair Employment Act and applicable amendments thereto,

i ;2006 byand v

 NOW, THEREFORE, in" consideration of the mutual covenants, understandmgs and

agreements hereinafter contained, the Town through its chief executive officer and appropriate

_ legislative body and_the Association through.its.duly authorized representatives. have exchanged. .

mutual promises, as follows:

ARTICLE I
CERTIFICATION AND UNIT

A répresentation proceeding having been conducted between the parties hereto by the

Public Einployment Relations» Board in accordance with the Public Employees' Fair Employment -
Act and the rules of procedure of the Board, it was CERTIFIED that the New Hartford Police

Officer's Benevolent Association was designated and selected by a méjority of the employees of the

above named employer, in the unit described below, as their exclusive representative for the

Clen YT e <L

purpose of collective negotiations and the settlement of grievances. S



' Included in the unit are ﬁlu;-ﬁmgt@d;:pm_;gmg?gnp1oy;§gg in the following ﬁﬂes.;f.-Sergeann,;; e

Lze"tenavt and Patrolman; excluded are the C‘uef of Police, Clerk and other employees

“{v

- ARTICLE II
DUES CHECK-OFF

The Town agreeé to deduct, once each pay period, dues and assessments. in an amount . _

certified to be proper by the Association from the pay of those employees who individually request

in writing that such deductions be made. The total amount of such deductions shall be remitted . = -

each pay period, by the Town to the Association. '

, “ ARTICLE I
AGENCY SHOP FEE DEDUCTION

The Town agrees to, deduct from the salary of all employees who are not members of the -
Association an amount equivalent to the amount 6f dueés payable by a member. “The said amount

shall be remitted each pay period, by the Town to the Association.

ARTICLE IV
UNION REPRESENTATION

The Town agrees to permit the PBA President and/or his duly authorxzed alternate to confer
with appropriate Town representatives and unit employees in all matters relatmg to grievances and - -
terms and conditions of employment, dunng normal workmg hours, without loss of pay; however,
this right does not extend to discussions relative to PERB campaigns and/or challenges during such
campaign periods and/or periods of challenge. |
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. ARTICLEV
+ 2i FPBATIMES -

el e of the following, 1.6, the Association's Président, Vice President, Recording Seerétary vz, + o 4+

and/or Treasurer shall have the right to attend all regular meetings of the: Association, during -+ . -

normal working hours, without loss of pay. .

One such officer shall also have the right to attend all special meetings of the Association,

. during normal working hours, without loss of pay, provided the frequency and time of said

meetings is not unreasonable.

The President or alternate shall be granted time off to attend the monthly meeting, and the -
annual convention, without loss of pay, of the Police Conference of New York, and of the
Northeastern Police Conference.

The Presidem: or alternate shall be granted time off, Withbut loss of pay, for the purpo%e of
representing the' Association as an honor guard mthe funeral of a police officer. killed in-the lineof ~ - - .

duty within either the County bf Oneida and/or an adjoining County. The Town shall provide such

--honor guard with-a marked patrol car, for the-henor guard's use, at no cost or-expense to the henor--

guard. -

. ARTICLE VI
CONTRACT NEGOTIATIONS

The President or alternate shall be granted time off, Withoﬁt loss of pay, to represent the

Association in all contract negotiations.

: ARTICLE VII
UNIFORMS AND EQUIPMENT

" SECTION 1. The Town shall provide the following uniforms and equipment to every -



- newly appointed officer: -

v Shirts-(long slegve) -

Dress Blouse (Class A)

Shirts (short sleeve)

Pants

Ties

Tie Bar -

Pants Belt

Boots (winter)

Boots (summer)

Collar Brass

Stetsons

Ball Cap (winter)

Ball Cap (summer)

Garrison Belt

Rain Coat

Ike Jacket

Winter Reefer

Fatigue Pants (Class B)

Fatigue long sleeve shirt (Class B) -

Fatigue short sleeve shirt (Class B)

Badges ’

Name Plates

" Black Winter Gloves

Gun Belt

Keepers

Holster

Weapon

Ammunition Carrier

Handcuffs

Handcuff Carrier

Night Stick

Night Stick Ring

Radio Holder

Key Holder

Personal Issue 5-Cell - C-Cell
Mag. Lite Flashlight

ILD. Card

LD. Case

Ammunition

. b
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As Needed



SECTION 2. '.fhe Town shall provide .at no.cost to the employec, all uniforms, and .- e s

-equipment as mentioved in Section 1: . .. . . eowm

SECTION 3. Newly appointed patrolmen shall receive two coxﬁplete—l_f;um'ifoi‘gns' and - o ove

equipment, at the Town's expense, at the time of appointment and such uniform apd/or equipment
shall conform to the latest uniform specifications as adopted by the Town'through its purchasing
agent. .
SECTION 4. The Town shall provide officers attending the Police Acadernhy: with the

uniform required by the academy at that time, at the Town's expense.
SECTION 5. Newly promoted, transferred or re-assigned officers shall be supphed by tlhe

Town, at the Town's expense, with all additional clothing and/or equipment required in connection
with their position.

SECTION 6. Uniforms shall be replaced or repaired as needed, with Chiefs approval, at =
the Town's expense.

ARTICLE VIII
CLEANING ALLOWANCE

The Town shall provide for the cleaning of each officer's uniforms, at Town's expense, at a:

local laundry of the Town's choosing, on an as needed basis.

 ARTICLE IX
HOURS OF WORK

SECTION 1. Effective January 1, 2004, the work week of the police department shall be
41.25 hours per week. The regular work shifts shall be as presently exist: 1st shift, 6:45 am. to 3
p.m.; 42nd»shjﬁ, 2:45 p.m. to 11 p.m.; 3xd shift, 10:45 p.m. to 7 am. Investigators will be expected -



f>-";a"=.;'>i:p;.Work.:8;25j§.homs per day as a'-reguEm ;.sltﬁﬁ:‘és:—_’phe ;pa_rties, z{gree: that. although: officers: will be .

required to report:to work at the time'stated above, officers will be allowed to get-dressed:-during the . ;

first-five miritites of each shift. Accordingly;:éli- ofﬁcérswill be fully dressed-and ready:for duty at- -

the conclusion of the five minute paid dressing period.

SECTION 2. Unit employees who provide the Chief with five (5) days-advance notice,
shall be allowed to exchange tours of duty and/or days off, so long as the’€éxchange does not

countermand a disciplinary assignment.

Unit employees who provide the Chief with less than five (5) days advance
notice, shall be allowed to exchange tours of duty, and/or days off, so long as the exchange does not
- countermand a disciplinary assignment, with Chief's approval, which - approval shall not be

unreasonably denied. . . - - e e man : L aena

Chief's approval is required in all cases when a double shift is involved.

ARTICLE X
OVERTIME

SECTION 1. Effective January 1, 2004, employees shall be converted to an hourly rate for
the purposes of straight time compensation. The hourly rate shall be their former annual salary,
subject to any interim increases, divided by 2080 hours per year. The employees will hereafter be

paid bi-weekly on an hourly basis, as opposed to bi-weekly on a salary basis: * = .

SECTION 2. Effective January 1, 2004, any police officer working in excess of 8.25 hours

on any one tour of duty shall be compensated for all additional time at one and one-half times his .

regular hourly rate. In addition, employees will be entified to overtime for all hours worked in

et pbves T e
RN B L



.- . hoursrover:each work week in the 4-week (28-day) cycle in determining the hours:worked in-any .. « = ¢+

S .excess.of 41.25 hours in any -given- work _-wcekt‘fés anthorized by.Section:7(k}-of the. Fair- Labor

(i Standards Act,sprovided; howevet; that the Town: shall .continue to u’sa-.&.28&6&5@.@3&61?@@&3&6?33*& P s

given work week.

SECTION 3. The determination of the regular hourly rate shall be made by dividing a
police officer's annual salary (which shall not include reporting pay) by 2080 hours to obtain a
regular hourly rate which shall also include compensation for any degree, longevity, and all other
FLSA recognized compensation (except night shift differential). Any time an employee works
beyond his normal tour of duty (ie. beyond 8.25 hours on his regular shift), he shall be
compensated for the time spent to the nearest half hour or the employee may. be compensated in

equivalent compensatory time at time and one-half at the discretion of the employee.:.

| ARTICLEXI
: RECALL TIME

SECTION 1. A full-time officer who has left the premises and is called back to work after
completing his regular tour of duty shall receive a minimum of three (3) hours pay at his overtime
rate. An employee who works beyond the three (3) hour minimum, shall also be compensated to

the nearest one-half hour over and above this minimum of three (3) hours, at his overtime hourly

rate. :
SECTION 2. A part-time officer who has left the premises and is called back to work after

completing his regular tour of duty shall receive a minimum of four (4) hours 'pay at his regular

hourly rate.



 ARTICLE X1II . o
COURT TIME AND HEARINGPAY "~

5 SECTION'T K fulltise Gficer schsduléd o™ appear in ‘court 61 any® other fégallyy -

¥ Gonstifiifed héaring, resulting from his dctions as'a polics officer, when not'on a:scheduled tour of - . -

duty, shall receive time and one-half for each hour so spent, at his over-time hourly rate. Part-time = ...

officers shall receive their regular rate of pay for each hour so spent. Time shall be computed to the
nearest one-half (1/2) hour. Three (3) hours will be the minimum time granted for court time for
" any court or hearing appearances defined in this Article. Court time shall include, but is not limited

to, Village Court, Town Court, Supreme Court, Motor Vehicle hearings, and Grand Jury.

ARTICLE XIII
ASSIGNMENTS

’ Emergencies éXCepted, all’ jo*b:;aééigtihieﬁté‘Shall be posted for seven (7) days prior to
making such assignments and all qualified unit employees eligible for the job shall be allowed to

" bid. Said job assignments” shall be filled from amongst qualified officers; by “séniority. R

Specifications shall be drawn up by the Chief of Police for all assignments within the Police

Department.

ARTICLE XIV
VACANCIES - GUARANTEED MINIMUM COMPLIMENT

SECTION 1. All ranks presently carried shall be filled and at the grade presently
established. All promotional vacancies shall be filled within forty-five (45) days after the position
becomes open. 4

SECTION 2. The Town agrees to guarantee the current cbmpliment of three officers from 7

* am. to 3 p.m., three officers from 3 p.m. to 11°p.m. and two officers from 11 p.m. to 7 am.



_ARTICLE XV

cawl Y SECTIONGL ¥ All full-imé hitémplogoés shall be entitled to-a'total of five (5)persbual.  niisirns
< leave days each year, to be used whenever and-as'néeded. Except in cases of an emergency,
requests for Personal Leave will be made at least twenty-four (24) hours in advance. Personél leave
- shall be granted and not otherwise denied or cancelled. Personal Leave days may be taken in one-
half déy increments, and such Leave shall be without loss of pay and shall not be deducted from

vacation or any other Leave benefits.

SECTION 2. At the end of each calendar year, unit employees shall have the option .of
either being paid at their regular rate for unused personal leave days or converting their unused

personal leave days into sick leave days for accumulation purposes.

ARTICLE XVI
SICK LEAVE DAYS

~ All full-time unit employees shall be entitled to a total of seventeen (17) days each year, to'
be used Wwhenever and as needed. All full-time unit employees shall be entitled to a maximum
accumulation of two hundred (200) unused sick days. In the event a unit employee leaves the New
Hartford Police Department under honorable conditions, he shall be paid at his regular rate for all
unused sick days. A physician's certificate may be requested by the Town after an employee has

reported sick for a period of five (5) consecutive days.

ARTICLE XVII
FAMILY LEAVE DAYS

Effective immediately, all full-time unit employees shall be entitled to convert and use, on

an annual basis, up to four of their respeCﬁVé‘fﬁnﬁged accuniﬁlated sick leave daj;é,'for family‘ sick

o8
T



R mpioyeehl%fhcspresencexs elthernecesary \ rwchld b,e.» beneﬁmalm ﬂmfml‘! metmber ienne o

., needing his/her assistance, attention, and/or companionship.

ARTICLE XVIII
. HOLIDAYS

All full-time ofﬁcets shall be entitled to the following holidays:
New Years Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Good Friday
Presidents' Day .
Thanksgiving Day
Christmas Day
Martin Luther King Day

Officer's Birthday-(consistent with-proper-police coverage, may be taken on - -~ - -

officer's birthday if he wishes)
These holidays shall be granted whether or not the unit employee works on that date, that is
to say if a unit employee works any of the aforementioned holidays, he is entitled to a day off with

pay. In the event the unit employee's normal day off occurs on one of said holidays, he shall be

entitled to be paid for said holiday.

ARTICLE XIX
HOLIDAY/VACATION CANCELLATION

Scheduled holiday and/or vacation days shall not be subject to cancellation unless 24 hour

~ cancelled vvxthout 24 hour notice, the employee shall recelve time and one-half for at least eight (8)

10



ficiudes i Vigodtion:éhicices shall be by:rank

- Unit employees who give the Chief more than-thirty (30) days notice, shall be:permitted to- - sii- o

- howts for havirig to report to work: on.hi

andsthen, by time in rankooe i

exchange vacations w1th Chief's approval, which approval shall not be unreasonably denied.

ARTICLE XX
VACATIONS

SECTION 1. All full-time unit employees shall be entitled to the following annual
vacation periods: after one (1) year of service an employee shall receive two (2) weeks plus one

(1) day per year thereafter for the next five (5) years so that after five (5) years of service an

employee shall receive three (3) weeks vacation. Afier five (5) years of service an employee shall - . . .

receive three (3) weeks plus one (1) day per year thereafter so that after ten (10).years-an employee-- -« -x¢:

shall have four (4) weeks vacation.

- SECTION 2. -Unit-employees shall-be allowed-to-take their vacation allotment in weekly -~ == -

increments of their choosing, consistent with proper pdlice coverage and consistent with the
reasonable operating needs of the Town.

SECTION 3. Unit employees will be allowed to carry up to five (5) vacation days into the
next calendar year. Scheduling of these days, however, shall be with Chief's approval, and such -
days must be taken prior to July 1 or be lost. No two (2) employees may be on vacation during the
same vacation period. '

SECTION 4. Upon voluntary termination of employment, a unit employee who has at -
least nine (9) months of compensable time from his anniversary date, shall be eligible for the full
vacation period. If he has less than (9) months of cqmpensable ﬁme, but more than (6) months,

then he $hall be entitled to oiié half of The vacation scheduled. If'he has less than:six(6) morths bt~

11
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<. more trthan_-threq_;(3*)monﬂls, he: shallbeentlt}edtooneﬁ)urﬂl of .the vacation sﬁché&u%e_dv.”j Upon- i, na s

. tetirement;ra unit einployee will be-entitledteihis-full vacation schedule irrespective. of the:date 0F o will Hes

cotetiremént:: i T i ot e B

ARTICLE XXI
REGULAR TIME OFF

- Regular days off shall be scheduled in acoordance with seniority.

ARTICLE XXII
FUNERAL LEAVE

- In the event of a death in the family of any unit employee or in the family of.the present . ',

‘spouse of the officer iricluding ‘parénts, grandparents; children, sisters, brothers,.and/or guardians; - -
the unit employee shall be granted up to three (3) days leave of absence, with pay.

T T O A e e

. ARTICLE XXIII
REVIEW OF PERSONAL RECORDS

All employeeé covered by this Agreement shall have the right once annually, on written

application, to review their own personal record.

ARTICLE XXIV
EMPLOYEE RIGHTS/DISCIPLINARY INVESTIGATIONS

The wide-ranging powers and duties given to the Police Department and its members

mvolve thmn m@ll marmgr of gontacts—aqd Ielgttoash@s Wlth the pubhc Out of these contacts, may\,,, '

,,,,,,

come questions concermng the actions of members of the force. These questions may requxre

12



. +anvestigation hy;_,suﬁeﬁor officers: demgngtedbythecmef of Police and/or the Fown:Supervisor; o e de

duir iconnection: with: disciplisiary proceedings:regarding-conductainbecoming to-an-efficer. sIndame ot o el

to ensure these investigations be conducted in-a manner which is conducive:te:good erder and -:-::. T

discipline, the following rules are hereby adopted concerning disciplinary procéedings regarding
" conduct unbecoming an officer: '

1) Interrogation of a member of the force Shali be at a reasonable hour, when the member
of the force is on duty, unless waived by the member and/or unless on extended leave.

2) The member of the force shall be hfomed of the nature of the investigation before any
interrogation is commenced, including the name(s) of the complainant(s).

3) The member of the force shall not be subject to any offensive language nor shall he be

threatened with transfer, dismissal or othq disciplinary punishment. No promise qf reward shallbe

made as an inducement to answering questions., .. . .

4) If a member of the force is under arrest or likely to be, that is, if he is'a suspect or the -

. target of a criminal investigation, he shall be given his rights pursuant to the current decisions of the . . .

United States Supreme Court.

5) In all cases and at every stage of these proceedings regarding any disciplinary proceeding
concerning conduct unbecoming an officer, in the interest of maintaining the usual high morale of
the force, the department must provide the opportunity for a member of the force to cénsult with
counsel and/or be represented by his Association repmeﬁtative, unless the member specifically
declines such counsel and/or representation, before being questioned concerning, the:violation-of the
rules and regulétidns, regarding possible disg_ipli_nary proceedings involving conduct unbecoming
an officer and during the interrogation of a member of tﬁe force.

6) A member must submit an administrative memo regarding his actions of a police nature
detmhng all facts, . Suchmﬁmos shall «aetb&qans:dereé an_ adrmsswn against self +OT shall such. .;

memos be introduced or admissible in any disciplinary proceedmg

t 13;’




‘shall bésin: impartidl-arbitratordesigtiatédiby: the A

s AAA'% Voluntary Resolution of Disputes Procedute: The findings and decision ofithe aforesaid: -

impartial arbitrator shall be final and binding on the Town, the PBA, and the employee involved.

~ ARTICLE XXV
EMPLOYEE RIGHTS/CRIMINAL INVESTIGATIONS

The wide-ranging powers and duties given to the Police Department and its members
involve them in all manner of contacts and relationships with the public. Out of these contacts may

" come questions concerning the actions of members of the force. If a member of the force is a

inerican ‘Arbitration’ Association: purSBanE e Hos

witness, suspect or the target of a criminal investigation, any inquiries and/or investigations relative. ... - .

to the member's conduct and/or actions will be-conducted in a manner so as not to deprive him-of - -~

his constitutional rights. Such member shall have the right to consult with and be represented by an

attorney, at-all steps of the inquiry and/er investigation: -~ -
Further, the member of the force shall be informed of the nature of the investigation before

any interrogation commences, including the name of the complainant.

ARTICLE XXVI1
DEFENSE INDENINIFICATION PUNITIVE DAMAGES

SECTION 1. The Town hereby agrees to adopt for the benefit of its pohce officers a local
law resolutlon, rule or regulatlon confemng upon lts members of the pohce department the benefits
of the New York State Public Officers I_aw Section 18 and further agrees to be held liable for the

costs incurred under New York State Pubhc Ofﬁcers Law Section 18.

14
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Cse PR T SECTIONI2) Effective January:1; 199%ifa:police officer is sued for punitive damages, a5 o i

v stehitemi'is definediifi-General Munigipaliaw Seeticr:504 ,i:e. for puritive o exemplary dapiagesisn o il

: . arising -out"of ‘a: negligent act or otherttortof:the: police: officer committed: whilein:the -proper:- .-
- _discharge of his duties and within the scope of his employment, the Town shall, at its expense,

provide legal counsel for such officer, but shall not indemnify such officer if a judgment is rendered

against him.

ARTICLE XXVII
PENSIONS

The Town shall provide in addition to any current Retirement Plan, the Twenty (20) Year

non—oontnbutory pensxon plan estabhshed in Section 384-d of the New York State Retirement and

Soc1a1 Secunty Law effectlve December 1 1991

o T ARTICLE XXVHT
HEALTH INSURANCES

..

SECTION 1. The Town shall pay for, provide and continue to provide at its own cost
and expense the New York State Teamsters Supreme health, hospitalization, prescription, dental,
optical, and pre-paid legal program [presently in place for the instant bargaining unit], and
thereaﬁer as same is enhanced or modified, for each unit employee, his/her - spouse and

| dependeﬁts. In the event that during the eo'urse of thishAgreellxslent any others unit has or is offered
an alternative hospitalization and/or ins‘uranc'e!p'ro graxﬁ, thls unit shall have the right [but not the

obligation] to opt for said program.

PR s e M-Ji—v- ‘ﬁéf‘!ﬁww. . ot [

SECTION 2. Upon explratlon of this Agreement -or sooner in the event that the Town

15



argaia;isg_asggﬁstis '

;s-.f:.;;.;;-zlie;yert;-bael_céto providing benefits equivalent to;benefits:provided under the:collectiverbargaining: = 7it:

" agreement which expired on December 31, 2001, with the exception of the premium splitting
‘provisions contained under those provisions, which shall be adjusted to provide that the
employees shall pay the smallest portion of the premium costs of any Town employee(s) and the

Town shall bear the remaining premium cost.

SECTION 3. Part-time employees -- To the extent pennitted by the Teamsters Health

' decrdes to stop provrdrng beneﬁts under the plan, and wrthout regard to whether the partres have ;

Insurance Fund, part-time employees will be asked whether they wish to be covered by the

Teamsters health Insurance Plan for as long that plan remains in place. In'the event the part—trme Lo

employees do wxsh to be covered by the Teamsters Health Insurance Plan, they will remlt to the
‘Town the cost of their premiums. In the event that part-time employees do not wish to be
covered by the plan, they will have no payment obligation to the Town and the Town will have
no obligation to the employees to provide health insurance benefits. In the quarter during which
a part-time employee utilizes or receives benefits, they will be required to reimburse the Town

for premiums paid on their behalf by the Town.

SECTION 4. The Town shall make avallable an IRS 125 Plan (Flex1ble Spendmg Plan)
for all members of this bargaining unit. Bargammg unit members shall have the opportunity to pay
health insurance premiums (if required to do so) through the 125 Plan and may also elect any other

deductions that are pernn351ble through such Plan

R ‘G" N e e o
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b TGRS [Whe upén rétiremerit iasat 1

~SECTION 5. (a) The Town shall: pay for -provide and continue to providg 1o each retiring

: Jears* of ‘contintions ‘Servics With the Tow

< "Hartford Police:Department] the sathe health insurarice:plan/coverage that thie Town providesto jts:~ " v =

active officers, until the retiree reaches the age of 65 or is Medicare eligible [whichever comes
first], it being understood and agreed that throughout retirement each .retiree shall ‘have the
obligatiqn to contribute toward same ﬁﬁeen (15%) per cent of the premium [associated with their -
individual, §pousal and/or dependent coverage], which percentage shall remain-fixed at that rate:
throughout said officer's retirement. In the event that the Town's health insura'n;celcarﬁ'er does not
offer active coverage to retirees, the Town agrees to provide retirees with a retirement health plan
that best mirrors active coverage, to the extent possible (i.e., under current arrangements, the Town

will pr0v1de Teamster retiree coverage to the retirees). The retiring ofﬁcer shall be eligible for the

foregomg retlree coverage level on the same terms G.e., individual, spousal or: family) as when hew o = o

was last active. Only full-timé officers shall be eligible for retlree health coverage.

(b) To qualify for health insurance in retirement, retiring officers must have at least one hundred.
unused sick days [or a combination of one hundred unused sick days, vacation days, personal days
and/or comp days] to his/her credit, one hundred of which days the retiring officer must turn in

[sans compensation].

(c) Should a retiring officer not have oné hundred of such days to his/her credit, said officer may
appeal to the parties' Catastfophic Ilness/Injury Committee [two committee miembers to be selected
by management, and one committee member to be selected by the union] whose role shall be to

determine whether, through clear and convincing evidence, the retiring officer's inability to retire

with one hundred days to his credit was-the r}esialt»Qfaejt@h@g a catastrophic ilhiess orinjury.. s The: . = -

decision of the catastrophic illness/injury committee may be appealed to final and binding
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< 1 grbitration pursuant fo-Article XXXIX of the CBA»

“SECTION 6. In recognition of:the rislég%ias‘sé*ci'étéd with an officer's obligatisi to protéct
and serve, the Town shall annually pay to the surviving spouse of an officer killed in the line of
duty [or if there be no sqrviving spouse, to the surviving dependents, if any] a Surviving Spouse
Death Benefit in the sum of Twenty Thousand ($205-000;60) Dollars per year, for.ten (10) years, -
which the surviving spouse may use to purchasé health insurance coverage through a provider of

his/her choice, or for any other purpose the spouse deems appropriate.

ARTICLE XXIX
' POLICE SCHOOLS

Employees shall be assigned to any and all special schools for police personnel on a fair and -

impartial basis. _ o e

ARTICLE XXX
DAMAGE TO PERSONAL PROPERTY

In the event in the line of duty, an employee suffers the loss and/or damage of personal

property (ie: eyeglasses, lenses, dentures or similar prosthetic devices, and/or items of wear and

.apparel), the Town agrees to replace at no cost to the employee the value of said property, and the -
 same shall be reimbursed by the Town with Chief's approval and only -if the eniployee is not

reimbursed by possible defendants in action or by a third party, the same to include insurance

companies, etc. The burden of proof shall rest with the employee to prove such loss or damage.

R A S i L o e e
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0% “SECTION 15 The Town shall provide #Todkablé bulletin board in the officers'

45 o lounge: for the posting of PBA notices and éotirfitinications: -

- ARTICLE XXXI
. ASSOCIATION PRIVILEGES = 7 & . Coe s

SECTION 2. The PBA shall have the exclusive right to provide, install and maintain

‘vending machines, at the PBA's cost and expense, in the Police Department. - The proceeds from

such machines shall belong to the PBA.

ARTICLE XXXII
SALARIES

SECTION 1. Effective on and r_etroactix@: to January 1, 1995, all full-time officers, except
sergeants, shall receive a salary increase of 4% Effectlve -'on and retroactive to Jaruary 1, 1996, all
full-time officers shall receive a salary increase of 4%. Effective on January 1, 1997 and January 1,

1998 all full-time officers shall be paid at the base’ raté set fotth below.

Police Officer 1997 . 1998
Entry $28,763 $30,489
After 1 Year 1 $31,312 $33,190
After 2 Years $33,860 $35,892
After 3 Years $36,409 $38,594
- Sergeant $43,209 $45,801
.- -Lieutenant $50,008 - $53,008

Effective January 1, 1995 the salary rate for the rank of sergeant shall be estéblished ata

rate midway between the rate of compensation for a police officer and a lieutenant.

A partial payment of $1,000.00; Téss “applicable deductions, shall be made to allumit -~
, f 31 pplicable ¢ ma
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+ 1 quickly as possible;:biit'in no event:laf

members by December 20, 1996,..\’vigh:;ﬂ‘r"e;;balaﬁc':é of: the: retroactive payment: 'to.:ber processed-as .

" payment{isﬁét paid by March 1, 1997; interest atithe fate’of 9% shall accrue.and shall be-paid from - -

March 1, 1997 until the actual date of payment of the retroactive pay.

SECTION 2: All part-time Patrolmen and Sergeants shall receive the hourly base salary

equivalent to that of a full-time Patrolmen and/or Sergeant.

SECTION 3: Effective on and retroactive to January 1, 1999 all members of the bargaining

unit shall receive a salary increase of three (3%) percent.
Effectlve on January 1, 2000, all members of the bargammg umt shall

receive a salary increase of three (3%) peroent

Effective on January 1, 2001, all members of the bargaining unit shall

receive a salary increase of three. (3%) percent.. . . . ... . e

In accordance with the above, effective on January 1, 1999, January 1, 2000,

and January 1, 2001, all full-time officers shall be paid at the base rate set forth below:

1999 2000 2001
Police Officer
Entry $31,403.67 $32,345.78 $33,316.15
After 1 Years $34,185.70 - $35211.27 $36,267.61
After 2 Years $36,968.76 $38,077.82 $39,220.15
- After 3 Years $39,751.82 $40,944.37 $42,172.70
Sergeant $47,175.03 $48,590.28 $50,047.99
Lieutenant $54,598.24 $56,236.18 $57,923.26
SECTION 4. . _Effective.: on, an(L retnoaeﬂve to J anuary 1, 2002, all full—tlme:__ i

bargaining unit employees shall receive a salary increase of three (3 %) percent
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nahargainingunit-employeds shall receiveiat: sﬂdz«t;fo;nalﬁsalazy increase of three:€3%) pereent:

T e Effcc:ft‘ive‘i‘iﬂn«-wandz«:gr_etrfoaétive:.u»to’ January - 1;-2004;. all - full-time
bargaining unit employees shall receive an additional salary increase of three (3%) percent.
Effective on and retroactive to January 1, 2002, "officers assigned

full-time as investigators" shall be paid 1.05 times their normal base rate (exclusive of college -

incentive, longevity, or other payments).

In accordance with the above, effective on January 1, 2002, January

1, 2003, and January 1, 2004, all full-time officers shall be paid at the base rates set forth below.

2002 2003 _ 2004

Police Officer L
Entry $34,315.63  $35,345.09 . $36,405.44

After 1 Years $37,355.63 $38,47626  $39,630.57
After 2 Years $40,396.75 $41,608.65  $42,856.90
After 3 Years $43,437.88 $44,741.01  $46,083.24

Sergeant © $51,54942  $53,095.90  $54,688.77
Lieutenant $59,660.95 $61450.77  $63.294.29

SECTION 5. Effective on and retroactive to January 1, 2005, all full-time bargaining
unit employees shall receive a salary increase of three (3%) percent. |
- Effective on and retroactive to January 1, 2006, all full-timg ‘p’e}rgaining
unit employees shall receive a salary increase of three (3%) percent.
Effective on and retroactive to January 1, 2007, all full-time i)argaining’

unit employees shall receive a salary increase of three (3%) percent.
37 . ﬂx? ._g.r ,q:\wwu,\ S e ',_,J L

Effectlveon and retroactlve to January'T, 2008 all full-time bargammg '
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Entry $36,405.44 $37,497.60  $38,622,53  $39,781.21  $41,372.46
After 1 Years $39,630.57 $40,819.49  $42,044.07  $43,305.39 $45,037.61
After2 Years $42,856.90 $44,142.61  $45466.89  $46,830.89  $48,704.13
After 3 Years $46,083.24 $47,465.74  $48,889.71  $50,356.40  $52,370.66
Sergeant $54,688.77  $56,329.43  $58,019.32  $59,759.90 -- $62,150.30
Lieutenant $63,294.29  $65,193.12  $67,148.91  $69,163.38  $71,929.91

Position (Rank) ... 2004 ..

SECTION 6. Prospective officers ‘attending the police academy under .an offer of -
erhployrrient from the Town shall be pald 60% of the entry level wage rate for actual hours spent in
the academy. |
SECTION 7. The parties agree to implement reporting time, and reporﬁng pay, as follows:

1) Effective January 1, 2004, all employees will report 15 minutes prior to the start of

-their regularly scheduled shift (i.e. employees scheduled for 7:00 am. to 3:00 p.m. will report at

6:45 am.; 3:00 p.m. to 11:00 p.m. will report at 2:45 p.m.; and 11:00 p.m. to 7:00 a.m. will report

at 10:45 p;m.). Employees >wi11 be alloWed 5 minutes of the rcporﬁng time to get tdressed, and will
be ready for service after that 5 minutes penod (i.e. 6:50 a.m.; 2:50 p.rﬁ.; 10:50 p.m.).

2) Such reporting time ﬁll be considered straight ﬁme and will be compensated once

annually.ofi or about-Deéember’*L 200411 the empioyee's regular paycheck in a lump'sum-equal to ==
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65 hours of straight time pay. Such time will be considered straight time under Section.

() of the Fair Labor Standards Act and shall

" EmployeeSWho work pért' of'a ca_lcn'éérj year-will reeeiﬁe a pro—rateﬁ stipendforreportmgtlme
commensurate ‘w‘ith the portlon of the year ‘worked prior to separation from empldymer;t or

commencement of employment.

ARTICLE XXXIII
- LONGEVITY

SECTION 1. Effective and retroactive to January 1, 1995, full-time officers shall be

entitled to receive annual longevity pay as follows:

After four 4)years -~ - - - $ 400.00
After eight (8) years $ 800.00
After twelve (12) years $1,200.00
After sixteen (16) years $1,600.00
After twenty (20) years $2,000.00

Any employee receiving a higher longevity payment pursuant to the longevity pay plan in
effect in the prior Agreement ($500 after five (5) years of service; $1,000 after ten (10) years of
service; or $1,500 after fifteen (15) years of service) shall continue to receive such higher payment

until such time as the amount set forth above exceeds the former longevity payment. : -

SECTION 2. Entitlement to said lengevity shall be computed as of the anniversary date of
éppdﬁl&nﬁnt as a full-time or part-time officer and within the contract year. Sucﬁ payment shall be

included in the police officer's bi-weekly paycheck.

not be considered overtime: hourswiorkedur Sinnd

SECTION:3: ~Inthe evént of remematoﬁeﬁtﬁ,any unpaid longevity for.the remainder o+~
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R the year of death

e tmngofﬁcer in the year of rctiremeht;..:et to:the: . .0 v

the calendar year shall be pald n full to th

PRI Ay s

.- ARTICLE XXXIV _

SECTION1. A premium shall be pald to all officers working second (3:00 p.ni. to 11:00

p-m.) and third (11:00 p.m. to 7:00 a.m.) shifts as follows:

1995 1996 1997 1999
Second Shift $6.00 $7.00  $7.00  $7.00
Third Shift $8.00 $9.00 $9.00 $9.00

SECTION 2. Officers shall be paid their cumulative shift premium on a bi-weekly basis.

SECTION 3. In the event an officer overlaps onto another designated shift, he shall be

compensated at the designated rate of said shift.

ARTICLE XXXV
COLLEGE INCENTIVE

SECTION 1. Effective and retroactive to January 1, 1995, the Town agrees ‘to pay, in

addition to other compensation, the following annual college incentive premiutns, to full-time unit

employees: ,
Associate's Degree $ 500.00/year
Bachelor's Degree $1,000.00/year
Master's Degree $1,500.00/year

The college mcentlve premlum shall be added to the unit employees base

- _,—»ys:w-,.g P LR

salary, effectwe January 1, 1988
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compensatlon ‘the following annual co: i

1997 1998

‘Associate's Degree - $1,250 . $1,300
Bachelor's Degree 2,450 2,600
Master's Degree 3,100 - 3,200

Each year the amount for the api)licable degree shall be added to the base -

salary for the appropriate rank set forth in Article XXXII. For example, a top step Police Officer
with a Bachelor's Degree will be paid $38,859 ($36,409 + $2,450) for 1997 and $41,194 ($38,594 +

2,600) for 1998.

ARTICLE XXXVI
TRAVEL AND MEAL ALLOWANCE

The Town agrees to pay to each employee the applicable IRS business deduction rate for™ - "~

use of his or her motor vehicle attending training sessions and/or on Town business. The Town
further agrees to pay to each employee a meal allowance of up to $4.00, $6.00 and $12.00 for

breakfast, lunch and dinner, respectively, while out of Town overnight attending training sessions

and/or on Town business.

'ARTICLE XXXVII
PBA CONTRACTS

The Town shall, within 90 days after execution, provide each PBA member with a contract

booklet.

R s o "T'.A' LA < =
ey -n AR g T
L TR T TR T
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_ARTICLE XXXVIII
OUT OF GRADE/RANK/TITLE PAY -

R C

Freaage S o e Vel Ve T T g
g i

i

e oarl i SEETION
" tank, grdeor title or is assigned to 4 position

title, shall be compensated for such peljfpxxnénce on a per diem basis. -

ARTICLE XXXIX
GRIEVANCE PROCEDURE

In the event of a dispute (grievénce) between a unit employee and the Town, or in the event
ofa disputé (grievance) between the Association and the Town, the same shall be processed and
resolved in accordance with the gﬁevance procedure hereinafter provided.

STEP 1. In the event of a dispute (grievance) between a unit employee and the Town,
the grievance shall be reduced to writing and presented to the Association within ten (10) calendar
days of its occurrence or within ten (10) calendar days of the grievant's first having knowledge of its

"~ gecurrence; to the Assodiation, which if thé Association deems the grievance to be meritofious,” =~

shall thereafter present the same to the Chief of Police within ten (1 O)r calendar days of the receipt
of same from the unit employee. In the event that the Association deems the grievance to be either
frivolous or non-meritorious, the unit employee shall have the equal right to process the grievance
in the place and stead of the Association in the same manner and within the same time limits that
the Association would otherwise have if the Association were processing the grievance..

In the event that a dispute ‘_ (grievance) between the Association and the Town
(whether the grievance be on behalf of tﬁe As‘ﬂs'ociaﬁoﬂ,‘ bf be on behalf 6f a unit employee), the
grievance shall be reduced to writing and presented to the Chief of Police within ten (10) days of its
occurrence or within ten (10) days of when the Association first had knowledge of its occurrence.

PRRS

int ten(10) days of his receipt of any such =~ -

STEP 2. ** The Chief of Policé"shall wi
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satisfactory to the unit employee), the Assoc1at10n (or when apphcable the unit employee) shall

within ten (10) days of the receipt of the Chief's response, present the grievance, the Chief's
response and any reply thereto, to the Town Police Commission.

STEP3.  The Town Policé Commission shall within ten (10) calendar days of his
receipt of any such grievance, present ‘his resfponsev iﬁ ‘writing, to the Association (or when
applicable, to the unit employée). |

If the Commission's response is not satisfactory to the Association (or when
applicable, nof satisfactory to the umt employee), the Asspciétion (or when applicable, the unit
| cmployee)’ sﬂaﬁ within t_enb (10) days of the réceipt of the Commission's ,response.‘présent ‘the -
grievance, the Commission's response and any reply théreto, to the Town Board. -

- STEP4.  _ The Town Board shg_ll__then .within_ten (10) days of its receipt of same, ...
present a,response thereto in writing, to the Asso‘ciatioﬁ (or where applicable, to the unit employee).

STEP 5. Should the Town Board's response not satisfactorily resolve the grievance,
the Association (or where appropriate, the unit employee) shall then have ten (10) calendar days in
which to contact, by certified mail, return receipt requested, the Contract Arbitrator to arbitrate the
dispute. The parties shall, by no later than March 1, 1997 agree upon a single party to serve as
Cgﬁ_rgct Arbitrator. The Contract Arbitratpfs decision shall be ﬁnal .and bipdingupon the Town,
vthe' Associétion (and all unit employees if the Aéséciatiqn sc.)ugvlilt‘ the arbitration), or upon the Town
and the unit employee involved (if the unit employee sought the arbitration).

The Contract Arbiu'atof shall have no power to amend, modify or delete any provision of
thls Agreement e L “@“‘%“*M .

Expenses for the Contract Arbitrator's services shall be borne by the losmg party; i.e. if the
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... Towiiloses, expenses shall be bome:by,th

e

. by ﬂie"A‘sseciation"*ifs the unit empleyee-'lose‘s'“

..t proceeded in theplace and stead-of the Assomation), expenses shall be borne by the-unit’employee:

" Each party, however, shall be responmble for the expenses of its own witnesses. Either party may

request that a transcript be made at its'own expense, and if made, shall supply the Contract

Arbitrator with a copy without charge.

Time limits within which a particular g’rievatice has to be'processed and/or responded to

may be extended by the Association and the Town, by mutual agreement, in writing. -

ARTICLE XL
GENERAL MUNICIPAL LAW SECTION 207-¢

The parties agree that disputes related to thé Town's initial determination of eligibility under =~

General Municipal Law Section 207-c shall be governed by the current policy (attached as Exhibit

| "A"), which allows as the final siep, ﬁnaland‘bmdmg afi)if;;ﬁon.

N

ARTICLE XLI
SAVINGS CLAUSE

All conditions or provisions beneﬁcial to officers by past practice, policy or procedure, now

in effect which are not specifically prov1ded for elsewhere in this Agreement, shall remain in effect

for the duratlon of this agreement unless mutually agreed otherwise between' the Town and the

Assocxat]on. Any dispute or grievance as to such condltlons or provisions shall be submitted to the

grievance machinery asauthorized by the Town and the Association.

1iyif the Association loses, expenses:shall be:borne

}Le’se situations Wh-’ereftiﬂzeetx’i‘*?‘tv'emiﬁoyé%- Cwournoan
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s “Agreément shall iﬁé‘"’zébveme,d f?%he“(fonshtuﬁon, ‘the’ ‘Public" Employees. Fair

Emploﬂmt Act, other provisions of the Civil Service Law, the Judiciary,inw,. Resolutions, ... . ...

Ordinances and Local Laws of the Government not inconsistent with the Civil Service Law, the
Judiciary Law or this Agreement. Should any article, section, or portion of this:Agreement be held
unlawful, unenforceable or unconstitutional, by any Couft of this State or any other State or Federal
jurisdiction or by any rulings of the State Department, such decision shall only apply. to the specific
article, section or portion thereof and that portion of the contract shall be dé,eme,d null and void, but

the remaining provisions of said contract shall remain in full force and effect.

DURATION

This contract shall commence on and -be retroactive to January 1, 2005 and shall remain-in- -

full force and effect through December 31, 2008 and shall, if not renegotiated/renewed before said

date, expire at 12:00 p.m. midnight, on said date.

However, the parties agree to commence negotiations for a successor hereto vis a vis the

exchange of proposals, upon request by the other no later than January 31, 2008.

Ziu( /@J /5 ogpmﬁé”p
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Earle Reed, Superwso " DATED ' Paul Colburn, President DATED
C%a\rtford Joseph Corr Police Benevolent Association
Q%&G'\‘D ﬂuq” o mﬂ/ Shele
Peter Jones, Esq. DAYED" * Rocco A. DePerno, Esq. ~~ DATED
Town Attorney . PBA Attorney :
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